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BME people not significantly disadvantaged

BME people significantly disadvantaged

Indicator 1: Workforce ethnicity profile by pay band

Substantive workforce overall: 23.5% BME out of 5203 staff of known ethnicity
Ethnicity was not known for 2.4% of staff in the substantive workforce
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BME staff were 25% as likely
as White staff to be at Band

8b or above (out of those in

non-clinical roles bands 2 to

VSM)
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BME staff were 86% as
likely as White staff to be at
Band 6+ (out of those in
clinical roles bands 5 to
VSM)

BME staff were 56% as
likely as White staff to be at
Band 3 or 4 (out of those in
clinical roles bands 2 to 4)
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Indicator 2: Recruitment — appointment from shortlisting
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Indicator 3: Formal disciplinary proceedings
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Indicator 4: Uptake of non-mandatory training
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Percentage of staff survey
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Indicator 5: Staff experiencing harassment, bullying or abuse from patients, relatives or the

public in last 12 months
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Indicator 6: Staff harassment, bullying or abuse from staff in last 12 months
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Indicator 7: Staff believing that trust provides equal opportunities for career progression or

promotion
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Indicator 8: Staff experiencing discrimination at work from their manager / team leader or other

colleagues in the last 12 months
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Indicator 9: Difference between BME representation in the workforce overall and on

the Trust’s Board
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Substantive workforce overall: 23.5% BME out of 5203 staff of known ethnicity
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