	Ref No.: FOI-2324-SG14190

	Date FOI request received: 25 January 2024

	Date FOI response:  6 February 2024

	REQUEST & OUR RESPONSE:  

1. Please provide the number of FTE doctors employed on local contracts at your trust as of 15 January 2024.    
OUR RESPONSE: 9.
2. Please provide the percentage of locally employed doctors who are international medical graduates.
OUR RESPONSE:  22%.
3. Please provide the percentage of locally employed doctors who are from an ethnic minority group.

OUR RESPONSE: 55%.
4. Please provide a sample contract used by your trust for locally employed doctors. 

OUR RESPONSE:  Please see attached.  
5. Please provide the job titles under which these LE doctors are employed. 

OUR RESPONSE:  Trust Doctors, Clinical Fellows.
6. What proportion of LE doctors have been employed with your organisation for more than two years? 

OUR RESPONSE:  This information is exempt under S40(2) of the Freedom of Information Act, as it may be possible to identify individuals and disclosure would, therefore, breach data protection principle(a).  Section 40(2) is an absolute exemption and, as such, we have not carried a public interest test.


	Attachments:
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Tel:

Email:

Date

Private and Confidential

Dear

Re:  Appointment to the post of ****** (Junior Medical Post)

Please find attached a Trust contract of employment for the above post. This appointment is
subject to gaining satisfactory references, Right to Work in the UK, GMC registration, Disclosure
and Barring Service (DBS) and occupational health clearance.

If you agree to accept this contract, please sign the form of acceptance on the copy and return it to
me as soon as possible. You should also sign the original and retain it for future reference.

If you require any further information please do not hesitate to contact me.

Yours sincerely





STATEMENT OF TERMS AND CONDITIONS OF EMPLOYMENT
THIS CONTRACT IS BETWEEN:
wrmmmooo NHS Trust and

[Insert name and address of employee]

THE POST

1. Title

1.1. Your job title ig ****¥*xx*

1.2. The appointment is subject to the national Terms and Conditions of Service for Specialty
Doctors (“the Terms and Conditions of Service”) which may be amended by collective
negotiation from time to time. With the exception of pay related matters which will be defined
in the 2016 Terms and Conditions of Service for Doctors and Dentists in Training (TCS)

2.  Commencement of Employment

2.1 Employment under this contract [begins/began] on [insert date] and will terminate on {insert

date} Your pay scale code on commencement is MT nodel point 01 in accordance with the
2016 TCS

2.2 Your continuous employment with this employing organisation, for the purposes of the

2.3

24

3.1

Employment Rights Act 1996, [begins/began] on [insert date].

For the purposes of certain NHS conditions of service, previous service within the NHS,
whether with this Trust or another NHS employer, although not continuous for the purposes
of the Employment Rights Act 1996 will count as reckonable, so that for some purposes
other dates prior to the dates set out above may count.

Any change to your pay will be based on your job title and responsibilities will mirror the rules
as laid down in the 2016 junior contract Terms and Conditions.

General Mutual Obligations

While it is necessary to set out formal employment arrangements in this contract, we also
recognise that you are a senior and professional employee. It is essential that you and we work
in a spirit of mutual trust and confidence. You and we agree to the following mutual obligations
in order to achieve the best for patients and to ensure the efficient running of the service:

3.1.1 to co-operate with each other;
3.1.2 to maintain goodwill;
3.1.3 to carry out our respective obligations in agreeing and operating a Job plan;

3.14 to carry out our respective obligations in accordance with appraisal arrangements;
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and

3.15 to carry out our respective obligations relating to the organisations policies,
objectives, rules, working practices and protocols.

THE WORK
4. Location
4.1 Your principal place of work is [ ]. Other work locations including off site working may be

4.2

5.1

52

53

54

agreed and incorporated in your job plan or work schedule where appropriate. You will
generally be expected to undertake your duties at the principal place of work or other locations
agreed in the job plan or work schedule. Exceptions will include travelling between work sites
and attending official meetings away from the workplace.

You may be required to work at any site within your employing organisation, including new
sites provided that they are within a reasonable travelling distance from your home address.

Duties
Main Duties and Programmed Activities

Except in emergencies or where otherwise agreed with your manager, you are responsible for
fulfilling the duties and responsibilities and undertaking the programmed activities set out in
your Job plan or work schedule, as reviewed from time to time in line with the provisions.

Associated Duties

You are responsible for the associated duties set out in Schedule 3 of the SAS Terms and
Conditions of Service.

Objectives

The purpose of including agreed personal objectives in your job plan or work schedule is to
set out in clear and transparent terms what you and your clinical manager have agreed should
reasonably be achieved in the year in question. These objectives are not contractually binding
in themselves, but you have a duty to make all reasonable efforts to achieve them.

Emergency Responses

We may in exceptional circumstances ask you to return to site for emergencies if we are able
to contact you. You are not however, required to be available for such eventualities. Where
emergency recalls of this kind become frequent, an interim job plan review may be triggered in
accordance with Schedule 4 of the Terms and Conditions of Service for SAS doctors.

Job planning

5.5

Job plan / Work Schedule Review

You and your clinical manager have agreed a prospective job plan / work schedule that sets
out your main duties and responsibilities, a schedule for carrying out your responsibilities, your
accountability arrangements, your objectives and supporting resources.

You and your clinical manager will regularly review your overall work plan including your duties
and weekly schedule.
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6.1

6.2

6.3

6.4

6.5

Work Activities
Scheduling of Activities

You and your clinical manager will agree in your work schedule the work activities that are
necessary to fulfill your duties and responsibilities, and the times and locations at which these
activities are scheduled to take place. You and your clinical manager will seek to reach
agreement in the scheduling of all activities.

In the event of any out of hours duties being required in this role, you will be reimbursed as per
the 2016 Junior Contract TCS

Flexibility

You and your clinical manager can agree flexible arrangements for timing of work during your
regular reviews.

Recognition of Emergency Work arising from On-Call Duties

Where emergency work (additional to agreed out of hours duties) takes place at regular and
predictable times, your clinical manager will seek to schedule it as part of your job plan/work
schedule review. You may as part of the Job work schedule/planning process however, be
required to participate in an on-call rota to respond to unpredictable emergencies.

Additional work activities
You and your clinical manager may from time to time agree that you will undertake Additional
work activities that constitute your standard contractual duties, up to the maximum permitted

under the Working Time Regulations. Remuneration for Additional work activities is covered
by the 2016 junior doctor Terms and Conditions.

Additional Work activities and Spare Professional Capacity

You are required to provide / offer yourself to locum work to Leicestershire Partnership NHS
Trust before any other NHS or private employer as per the requirements of the 2016 Junior
Contract.

Out of Hours / On Call

Any out of hours / unsocial activity will be remunerated as per the 2016 Junior Contract Terms
and Conditions.

OTHER CONDITIONS OF EMPLOYMENT

8.

Registration Requirements

You are required to be registered with the General Medical Council and hold a licence to
practice throughout the duration of your employment. Employees undertaking work which
requires professional/state registration are responsible for ensuring that they are so registered
with a licence to practice and that they comply with any Codes of Conduct applicable to that
profession. Proof of registration and a licence to practice must be produced on appointment
and, if renewable, proof of renewal must also be produced. Failure to maintain this will be
treated as a breach of your terms and conditions of employment and may result in you dismissal
or transfer to other employment not requiring professional/state registration.
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9.1

9.2

9.3

10.

11.

12.

13.

14.

Fee Paying Services and Private Professional Services
Minimising Potential for Conflicts of Interest

In carrying out any Fee Paying Services or Private Professional Services, you will observe the
provisions in Schedule 10 of the Terms and Conditions of Service for SAS in order to help
minimise the risk of any perceived conflicts of interest to arise with your work for the NHS.

Fee Paying Services and NHS activities

Examples of Fee Paying Services are set out in Schedule 11 of the Terms and Conditions of
Service for SAS.

You will not carry out Fee Paying Services during your NHS activities except where you and
your clinical manager have agreed otherwise. Where your clinical manager has agreed that
you may carry out Fee Paying Services during your NHS activities, you will remit to us the fees
for such services except where you and your clinical manager have agreed that providing these
services involves minimal disruption to your NHS duties. Schedule 12 of the Terms and
Conditions of Service (SAS) sets out the principles governing the receipt of additional fees.

Private Professional Services and NHS activities

Subject to the provisions in Schedule 10 of the (SAS) Terms and Conditions of Service, you
may not carry out Private Professional Services during your agreed normal duties and job plan.

Appraisal and Clinical Governance

The National Appraisal Scheme (Department of Health Advance Letter (MD) 5/2002) applies
to your post. You must co-operate fully in the operation of the appraisal scheme. You must
also comply with our clinical governance procedures.

Gifts and Gratuities

You are required to comply with our rules and procedures governing the acceptance of gifts
and hospitalities.

Policies and Procedures

You are required to comply with our Policies and Procedures as may from time to time be in
force.

Grievance Procedures

The grievance procedures, which apply to your employment, are set out in the Trust Grievance
Policy which can be found on the Trust Intranet. Copies of the full procedure are available for
inspection within the Human Resources Department.

Disciplinary Matters

Wherever possible, any issues relating to conduct, competence and behaviour should be
identified and resolved without recourse to formal procedures. However, should we consider
that your conduct or behaviour may be in breach of our code of conduct, or that your
professional competence has been called into question, the matter will be resolved through
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our disciplinary or capability procedures and will be subject to the appeal arrangements set out
in those procedures (which will be consistent with the 'Maintaining High Professional Standards
in the Modern NHS' framework).

15. Intellectual Property
You will comply with our procedures for intellectual property which reflect ‘The NHS as an
Innovative Organisation, Framework and Guidance on the Management of Intellectual
Property in the NHS’.
16. Other Conditions of Service
All non-pay related conditions of service are outlined in Schedule 13 of the Terms and
Conditions of Service for SAS.
PAY
17. Salary
17.1 Basic Salary and Pay Increments
The full-time equivalent basic salary on commencement in this employment is [£ ] per
annum (add pro rata if working LTFT). Your salary will be payable monthly. Any pay awards
will be as per the 2016 Junior Contract Terms and Conditions of Service.
Your actual salary will be assessed on the basis of your work schedule 32 hours (add number
of hours if working LTFT) and may comprise one or more of the following
18.1.1 If your work schedule requires you to undertake additional hours of work over and
above the standard week of 40 hours, you will be paid at the rate of 1/40" of the full
time equivalent basic pay;
18.1.2 If part of the work in your work schedule is undertaken at a time which attracts an
enhanced hourly rate of pay, that part will be paid as set out in Schedule 2 of the
2016 TCS;
18.1.3 If you are required to participate in work at the weekend, you will receive a weekend
allowance calculated in accordance with Schedule 2 of the 2016 TCS.
18.1.4 If you are required to participate in an on-call rota, you will receive an on-call
availability allowance calculated in accordance with Schedule 2 of the 2016 TCS;
19. Deductions from Pay
We will not make from, or variations to, your salary other than those permitted by law without
your express written consent.
PENSION
20. Pension

The provisions in Schedule 16 of the SAS Terms and Conditions of Service shall apply.

Unless you are deemed ineligible, you will automatically be enrolled as a member of the NHS
Pension Scheme subject to its terms and rules, which may be amended from time to time
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21.

Pensionable pay will include basic salary and any other pay expressly agreed to be
pensionable.

Expenses

You may be entitled to reimbursement for travel, subsistence and other expenses. Claims for
expenses must be submitted in a timely manner (normally within one month of the time that
the expenses were incurred) Expenses must be claimed via the Trusts electronic system.

OTHER ENTITLEMENTS

22.

Leave and Holidays

You will be entitled to 27 or (32 days with 5 years unbroken NHS service) annual leave with
full pay each year. Full details regarding professional and study leave, sick leave, special
leave, maternity leave and sabbaticals are as set out in Schedule 17 of the Terms and
Conditions of Service for SAS doctors. Paternity, parental, carers and adoption leave
entitlements are set out in local policies and procedures for SAS doctors.

DURATION OF EMPLOYMENT

23.

24,

This is a fixed term appointment until (add date).

Employers are required by the Employment Act 2001(Dispute Resolution) Regulations 2004
to formally notify employees when they are contemplating the termination on an employee’s
contract. These Regulations apply to the expiry and non-renewal of Fixed-Term Contracts

For the avoidance of doubt, this clause constitutes formal notification that your employment
with us is expected to cease on (add date).

You are entitled, under the Trust’s grievance procedure, to raise any concerns regarding your
employment, including the status and non-renewal of your contract. Should you wish to raise
concerns, you are entitled to a meeting to discuss the concerns and subsequent to appeal
against any decision made by the Trust on that matter.

Termination of Employment

Provisions governing termination of employment are set out in Schedule 18 of the (SAS)
Terms and Conditions of Service. In this employment you are required to give one
months notice to terminate your contract.

24. Governing Law

23.1 This contract and any dispute or claim arising out of or in connection with it, or its
subject matter, or formation, shall be governed and construed in accordance with
English law and the parties agree that the courts of England and Wales shall have
exclusive jurisdiction to settle any dispute or claim that arises out of or in connection
with this contract.
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ENTIRE TERMS
25. Entire Terms

This contract, the 2016 junior contract Terms and Conditions of Service, the SAS Terms and
Conditions of Service and any local agreements contain the entire terms and conditions of your
employment with us, such that all previous agreements, practices and understandings
between us (if any) are superseded and of no effect. Where any external term is incorporated
by reference such incorporation is only to the extent so stated and not further or otherwise.

AGREEMENT

I [insert name or employee]

and

wrwsik NHS Trust

have understood and agree to honour the terms and conditions set out in this contract.

.................................................... Doctor’s signature

Notes:

You are normally covered by the NHS Hospital and Community Health Service indemnity against
claims of medical negligence. However, in certain circumstances (especially in respect of service
for which you receive a separate fee) you may not be covered by the indemnity. We therefore
advise you to maintain membership of a medical defence organisation. Details of the NHS
indemnity scheme may be obtained from the Human Resources department upon request.

Updates on salary values are published in the NHS Employers website www.nhsemployers.org

The terms and conditions associated with this contract are: Terms and Conditions of Employment
for Specialty and Associate Specialists (for everything other than payment issues) and the 2016 New
Junior Contract (for pay rates only).
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