	Ref No.: FOI/2526/SG16792

	Date FOI request received: 23rd June 2025

	Date FOI response: 7th July 2025

	REQUEST & OUR RESPONSE:  Please provide the following information for Clinical Supervisors employed by Leicestershire Partnership NHS Trust:
1. Workforce Composition

· The total number of Clinical Supervisors employed by the Trust.
· A breakdown of these staff by:
· Gender (male, female, other/prefer not to say)
· Pay band (e.g., Band 6, Band 7, etc.)
· Pay point/increment level within each band.
OUR RESPONSE: The Trust does not employ clinical supervisors however the Trust does employ the role of ‘Clinician / Supervisor’.  From our preliminary assessment, we estimate that compliance with your request to provide the number of Clinician / Supervisor positions would exceed the appropriate costs limit under section 12 of the Freedom of information Act 2000, currently £450, as we do not centrally record the information being requested and this would require a manual review across the Trust to determine. 
2. Pay Distribution

· For each pay band, the number of male and female Clinical Supervisors at each increment point.
· The average salary for male and female Clinical Supervisors within each band.
OUR RESPONSE: Please see response above.   

3. Pay Progression and Appointment Policy

· A copy of the Trust’s policy or guidance on:
· Determining starting pay points for new Clinical Supervisors.
· The process for considering prior experience or qualifications when setting pay.
· Any discretion applied by managers or panels in pay step decisions.
OUR RESPONSE: This information is exempt from disclosure under Section 21 of the Freedom of Information Act 2000 as it is published on our website. This is an absolute exemption and there is no requirement that we consider the Public Interest Test when relying upon this exemption. Please use the following link:   https://www.leicspart.nhs.uk/wp-content/uploads/2023/06/Pay-and-Staff-Expenses-Policy-Exp-May-26.pdf 
4. Weekly Clinical Hours Target
· Anonymised number of expected clinical hours per week for each Clinical Supervisor/Clinician within the MHST

OUR RESPONSE: Band 6 Clinician/Supervisor Role within the MHST: 10 hours of clinical contacts per week based on a full-time equivalent (1 WTE) working 37.5 hours per week, with no adjustments or adaptations to their working pattern. For clarification, ‘clinical contacts’ refer to direct work with a patient, parent/guardian, or proxy.

· Anonymised actual figures of clinical hours performed per week per Clinical Supervisor/Clinician within MHST since 01 April 2025

OUR RESPONSE: From our preliminary assessment, we estimate that compliance with your request would exceed the appropriate costs limit under section 12 of the Freedom of information Act 2000, currently £450, as we do not centrally record all of the information being requested above and this would require a manual review to determine.

5. Providing Line Management Supervision/ Line Management Responsibilities at Band 5 

· Number of Band 5 Educational Mental Health Practitioner’s (EMHT) have been provided the opportunity from January 2022 until May 2025

· Broken down by gender

· Number of Band 5 Educational Mental Health Practitioner’s (EMHT) have been provided the opportunity from May 2025 onwards

· Broken down by gender

OUR RESPONSE: From our preliminary assessment, we estimate that compliance with your request would exceed the appropriate costs limit under section 12 of the Freedom of information Act 2000, currently £450, as we do not centrally record all of the information being requested above and this would require a manual review to determine.




