	Ref No.: FOI/2627/SG18682

	Date FOI request received: 21st May 2026

	Date FOI response: 19th June 2026

	Pre-Leng PA deployment
a. How many physician associates (PA) posts (FTE) were employed by your trust as of June 2025? Please provide a breakdown by department, specialty, or clinical setting.
OUR RESPONSE: 
This information is exempt under S40(2) of the Freedom of Information Act, as it may be possible to identify individuals. However, rather than fusing this information in its entirety we can confirm that we have less than 10 FTE staff members that work across our Inpatient Services.
b. For each department or setting in which PAs were working, please describe the clinical activities and responsibilities they undertook.
OUR RESPONSE: Please find attached job description.  
2. Post-Leng PA deployment
a. How many PA posts (FTE) are currently employed by your trust? Please provide a breakdown by department, specialty, or clinical setting.
OUR RESPONSE: 
This information is exempt under S40(2) of the Freedom of Information Act, as it may be possible to identify individuals. However, rather than fusing this information in its entirety we can confirm that we have less than 10 FTE staff members that work across our Inpatient Services.
b. For any PAs previously working in a clinical setting who are no longer in those roles since July 2025, please provide:
•The number redeployed to other departments or settings.
OUR RESPONSE: 0
•The number of posts made redundant, not renewed, or subject to a material change in contract since July 2025.
OUR RESPONSE: 0
•Whether a formal organisational change or redundancy consultation process was followed, and if so its outcome.
OUR RESPONSE: Not applicable.
•c. Were PAs consulted before any changes to their roles, contracts, or working arrangements were implemented? If yes, please describe the nature and format of that consultation.
OUR RESPONSE: Not applicable.
3. Changes to PA deployment
a. For each department or clinical setting in which PAs work, please describe what changes, if any, have been made to their clinical activities, responsibilities, or scope of practice since July 2025.
OUR RESPONSE: Not applicable due to no changes within the scope of the request.  However, a Management of Change (MoC) is currently underway within DMH. This process is taking place in line with the Trusts MoC Policy available here: https://www.leicspart.nhs.uk/wp-content/uploads/2023/04/MoC-Policy-Exp-June-2029.pdf 
b. What restrictions or modifications have been placed on PA practice in each setting since July 2025?
OUR RESPONSE: Not applicable.
c. Please provide copies of any internal policies, directives or guidance documents regarding PA deployment or scope of practice issued to clinical staff or PA staff since July 2025.
OUR RESPONSE: Not applicable.
4. Impact assessment and consultation
a. Prior to making any changes to PA deployment or scope of practice following the Leng Review, did your trust conduct a formal impact assessment? If yes, please provide a copy or summary of findings. If no, please explain why not.
OUR RESPONSE: Not applicable.
b. Following implementation of any changes, has your trust conducted any retrospective review of  the impact of those changes on clinical operations, patient care, or workforce? If yes, please provide a copy or summary of findings.
OUR RESPONSE: Not applicable.
c. Prior to or following any changes, did your trust consult with or refer to documentation from any of the following organisations?
•General Medical Council (GMC)
•Care Quality Commission (CQC)
•United Medical Associate Professionals (UMAPs)
•College of Medical Associate Professionals (CMAPs)
•Relevant medical royal colleges, including but not limited to the Royal College of Emergency Medicine, Royal College of Physicians, and Royal College of Surgeons
•NHS England or the DHSC
OUR RESPONSE: Not applicable.
d. Were PAs employed by your trust invited to contribute to any internal review, working group, or governance process relating to their deployment or scope of practice since July 2025?
OUR RESPONSE: Not applicable due to no changes within the scope of the request.  In line with the Trust’s MoC Policy, consultation is undertaken as part of the process.
5. Incidents and reports
A. How many serious incidents, never events, or patient safety incidents in which a PA was the primary clinician were recorded by your trust in each of the following periods:
•October 2024 to June 2025 OUR RESPONSE: 0.
•August 2025 to April 2026 OUR RESPONSE: 0.
•b. How many formal patient complaints relating to PA practice were received by your trust in each of those periods? OUR RESPONSE: From our preliminary assessment, we estimate that compliance with your request would exceed the appropriate costs limit under section 12 of the Freedom of information Act 2000, currently £450, as we do not centrally record the information being requested and therefore would require a manual review.
6. Workforce costs
a. What was the total expenditure on locum and bank medical staff in departments where PAs are deployed in the periods October 2024 to June 2025 and August 2025 to April 2026 respectively?
OUR RESPONSE: Not applicable.
b.If your trust has identified any direct costs arising specifically from changes to PA deployment, please provide details.
OUR RESPONSE: Not applicable.


	Attachments: 
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		Job Description for

		Physician Associate 





		DBS Level

		Enhanced DBS with Both Barred Lists Check





		Location

		There are a number of posts based at either the Bradgate or Bennion Centres (Glenfield Hospital) or the Evington Centre (Leicester General Hospital) or Memory Services or CMHT bases across LLR and this will be made clear at appointment.  The Trust however,  reserves the right, with consultation, to relocate post holders to any base within the Trust in line with service requirements





		Hours and Duration

		Substantive full time contract.  37.5 hours per week.  





		Grade

		Band 7





		Professional Accountability

		Associate Medical Director 





		Operational Accountability

		Specialist Clinical Director, MHSOP





		Key Working Relationships

		Director of Mental Health



		Fiona Myers



		

		Associate Medical Director Mental Health



		Dr Fabida Aria



		

		Medical Director



		Dr Avinash Hiremath





		

		Chief Executive



		Angela Hillery














Introduction



LLR is rich in culture, heritage and leisure activities, from a vibrant multi -cultural city, to the market towns and rural settings and has a population of over 1 million.  



Leicester is home to the state of the art Curve Theatre, as well as large and multi-cultural festivals. The City hosts an annual Pride Parade (Leicester Pride), a Caribbean Carnival, the largest Diwali celebrations outside of India and the largest comedy festival in the UK. The area features award-winning family attractions on your doorstep including Twycross Zoo, the National Space Centre, and Twinlakes Park. Discover Roman ruins, majestic castles and historic events, including the Battle of Bosworth re-enactment at Bosworth Battlefield; or visit the King Richard III visitor centre.  Experience top high-street and designer shopping in Leicester or browse the markets in our market towns.  



Our central location in the heart of the Midlands makes Leicester, Leicestershire and Rutland accessible from all directions. It takes just 62 minutes to come to Leicester on a fast, direct train from London
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Trust Details



In April 2011, mental health and learning disability services in Leicester, Leicestershire and Rutland were brought together with local community services and families, children and young people’s services to create Leicestershire Partnership NHS Trust as we know it today.  



Our services are provided by over 5,500 dedicated staff, through three clinical directorates: 



· Adult mental health and learning disability services

· Families, children and young people’s services

· Community health services



Our Trust provides a range of integrated services from over 150 different locations across the Leicester, Leicestershire and Rutland (‘LLR’) region, including hospitals, longer term recovery units, outpatient clinics, day services, GP surgeries, children’s centres, schools, health centres, people’s own homes, care homes and prisons.



The population of LLR is currently estimated to be just over 1 million (1,043,880 according to ONS mid-2014 estimate) meaning that LPT serves more people than the average community and mental health NHS Trust. 



LPT is also a teaching trust, conducting research and providing training and education for medical, psychology, nursing and therapy students. We work in partnership with a range of educational establishments such as University of Leicester, Demontfort University and Loughborough University to deliver effective pre and post-registration education and learning opportunities



[image: http://leicpartnhs.newsweaver.com/files/4/78022/171839/392117/c0c2173cf66e10b3c51568cc/enews%20high%20res%206.jpg]




In July 2019 we welcomed Angela Hillery who is currently working as Chief Executive of Northamptonshire Healthcare Foundation Trust (NHFT) as our new Chief Executive.  Angela will be Chief Executive of both LPT and NHFT.  Focused on teamwork and empowerment, Angela was in the HSJ top 15 NHS Chief Executives in the Country in 2018 and has led NHFT from a ‘Requires Improvement’ CQC rating to an ‘Outstanding’ rating within two years.



As an employee of Leicestershire Partnership NHS Trust you can expect to receive an excellent benefits package, giving you access to a range of wellbeing opportunities and discounts on products and services.  We have a staff physiotherapy service, recognition awards for exceptional commitment and long service, and corporate discounts for gym membership, health spa and much more.



Job Summary

  

There are a number of positions available and the successful applicant will play a key supporting role in the clinical management of patients/ service users on the mental health inpatient wards, within memory services, CMHTs or CHS Ageing Well service (depending on selected area). The Physician Associate will be required to :

	

Have, develop and maintain specialist medical knowledge across abroad range of physical and mental health care conditions and procedures. 



Support the effective and efficient functioning of clinical services in collaboration with multi-disciplinary teams. 



 Work flexibly and co-operatively with other members of the clinical team. 



Work to a weekly timetable, outlining fixed clinical commitments such as ward rounds, hand overs, supervision and training. 



You will be expected to respond to clinical demands and play a role in prioritising clinical and other needs against educational requirements. 



Promote at all times a positive image of people with mental health conditions. 



Promote at all times a positive image of the mental health services, and other psychiatric specialties and the wider Trust.



[bookmark: _GoBack]There is an expectation that if LPT are at full recruitment to these PA posts there will be opportunities for CPD time to be spent in Community Hospitals to enhance learning of physical health based issues in Care of the Elderly Medicine. 



Main Duties and Responsibilities



As a dependant practitioner, under the supervision of a Consultant Psychiatrist, you will undertake patient/service user consultations, assessments, clinical examinations, patient histories, order appropriate investigations and interpret findings. 

	

From a list of differential diagnoses, recommend management/treatment options for discussion with and sign off by the designated Supervising Consultant Psychiatrist



Ensure and monitor that all new admissions and patient’s being readmitted from acute care receive a full physical health assessment within the first 24 hours of admission and that this is escalated to the ward Consultant where this is not possible to support MDT patient care and management.   



Take responsibility for a dedicated patient/service user caseload on a daily basis, writing letters, chasing referrals/treatments/ investigation results, and preparing medical notes/ timely discharge planning, completing associated summaries seeking advice from the Supervising Consultant when necessary



Within the scope of practice and working as part of a multi-disciplinary team, perform delegated diagnostic/ therapeutic procedures to include but not limited to ECG, venepuncture, IV cannulation, injections, interpretation of blood results, mental state examination and cognitive assessments.



Contribute to the development of efficient pathways of care for patients/service users by reviewing admissions, referral pathways when required.



Liaise with pharmacy regarding issues relating to medication.



Participate in and contribute towards multi-disciplinary team meetings, handovers and other relevant clinical meetings as required and provide advice to staff on further management / investigations / interventions.



Undertake assessment and assistance to medical and nursing staff in the event of medical emergencies.



Make judgments involving complex facts which require analysis, interpretation and comparison of a range of options in determining appropriate courses of treatment for patients/service users.



Carry out analysis of reports in order to support patient/ service user care and make recommendations towards treatment for sign off by the clinical supervisor.



Treat the patient and their family members using a high degree of empathy and

advanced communication skills.



Work collaboratively with the relevant team i.e. Psychiatrists, Junior Doctors,

Senior Nurses, Nursing Staff, Support Workers, Occupational Therapists,

Psychologists to ensure good working relationships.



Liaise with primary care and relevant secondary health care providers relating to

a patient’s care or treatment.



Liaise with community teams about a patient’s on-going care and treatment

Needs.



Support health promotion activities including those relating to smoking, drugs and

Alcohol.



Provide psycho-educational support to patients and carers / families.



Contribute to the development of physical health competencies in mental health

staff in a range of settings.



















A sample timetable (subject to negotiation and review) could be:



		Monday

		Tuesday

		Wednesday

		Thursday

		Friday



		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am MDT with consultant supervisor

		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am MDT with consultant supervisor



		

		

		

		

		Postgraduate education programme



		1pm Nursing handover

1.30pm Job allocation and clinical work

		Rolling weekly PA educational programme/CPD/Audit

/QI work



Individual supervision with consultant supervisor

		1pm Nursing handover

2pm MDT with consultant supervisor

		1pm Nursing handover

1.30pm Job allocation and clinical work

		Job allocation and clinical work







A further sample timetable within memory service of CMHT could be:



		Monday

		Tuesday

		Wednesday

		Thursday

		Friday



		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am MDT with consultant supervisor

		9am Board Round

9.30am Job allocation and clinical work

		9am Board Round

9.30am MDT with consultant supervisor



		

		

		

		

		Postgraduate education programme



		1pm Nursing handover

1.30pm Job allocation and clinical work

		Rolling weekly PA educational programme/CPD/Audit

/QI work



Individual supervision with consultant supervisor

		1pm Nursing handover

2pm MDT with consultant supervisor

		1pm Nursing handover

1.30pm Job allocation and clinical work

		Job allocation and clinical work



		Monday

		Tuesday

		Wednesday

		Thursday

		Friday



		9am CMHT/memory clinic

		9am CMHT/memory clinic

		9am 

MDT with consultant supervisor

		9am Home visits

		9am CMHT/memory clinic



		

		

		

		

		Postgraduate education programme



		1pm CMHT/memory clinic



3pm Clinical administration

		Rolling weekly PA educational programme/CPD/Audit

/QI work



Individual supervision with consultant supervisor

		1pm CMHT/memory clinic



3pm Clinical administration

		1pm Home visits



3pm Clinical administration

		1pm CMHT/memory clinic



3pm Clinical administration











1. Leadership



The Physician Associate will:



Create and develop a compelling vision for the introduction of the physician associate into practice.  



Contribute to the development of efficient pathways of care in accordance with current best practice and national guidelines.



Be willing to participate in research/audit/QI opportunities as they arise.

Participate in undergraduate education.

Support junior doctors and help to delegate tasks within the ward team.





2. Service Delivery 



Follow locally agreed policies, protocols and procedures.



Comment on policies and processes in order to inform development relevant to the clinical environment and assisting with the development and implementation of local and Trust wide policies, procedures, guidelines and protocols.



Ensure the provision of a high standard of care at all times.



Identify areas for service improvement in conjunction with the wider multi-disciplinary team, and contributes to their development.



Support the placements of junior doctors, nursing, medical and physicians associate students within the Trust



Support the development of clinical skills in the wider team and across the Trust.



Support the work of the local team in instances where they are developing new models of care bringing relevant experience gained within another health system, e.g. in the development and operational delivery of integrated models of care.



Develop clinical guidelines to ensure best practice for the management of a wide range of physical and mental health conditions within the Trust.





3. Standards and Requirements for Healthcare Organisations



As part of the MHSOP MDT the Physician Associate will 



Maintain timely and appropriate documentation using Trust approved electronic medical recording systems.



Record clinical notes about patient contacts and provide advice to staff on further management, investigations and interventions.



Review and summarise patient notes for the purpose of contributing to discharge summaries and reports.



Undertake analysis of reports and interpretation of test results in order to support patient/ service user care.



Attend and prepare for all scheduled academic and clinical teaching determined for the purposes of CPD. You will be required to undertake 50 hours of CPD per year.



Work in partnership with colleagues, to promote and support an environment of learning where all can achieve through joint support and endeavour



Establish a formal educational needs plan with your supervisor which will be reviewed on a regular basis.



Undertake an annual appraisal and quarterly review. You will be fully supported in your professional development with internal and external educational opportunities being encouraged.



To act as an appropriate and effective role model at all times providing coaching and high quality mentorship to physicians associate students/ colleagues within the Trust and other junior colleagues across the wider team setting.



To participate in training needs analysis for own clinical area in order to establish an active learning environment for all grades of staff within the ward allowing staff to develop to their full potential to achieve an agreed level of competency.



Participate in both formal and informal teaching of both post graduate and undergraduate colleagues



Contribute to the development of physical health competencies in mental health staff in a range of settings.



Provide psycho-educational support to patients and carers / families in addition to relevant health promotion and disease prevention advice.



Personal Responsibilities

The post holder must:



Develop and maintain specialist medical knowledge appropriate to the role through relevant Continuing Professional Development (CPD) and Continuing Medical Education (CME) recording activity as per the requirements of the PAMVR.



To be accountable for the care given to comply with the Fitness to Practice and Code of Conduct standard as established by the PA Managed Voluntary Register (PAMVR) to include undertaking recertification once every 6 years.



To actively participate in the required revalidation processes of the Physician Associate Managed Voluntary Registration Commission (PAMVRC) and subsequently the appropriate statutory regulating body once established.



The physician associate (PA) will act within a predetermined level of supervision and within agreed national guidelines. The PA will be aware of the limits of their competence and committed to acting within these limits.



Comply with the terms of the contract of employment, the Staff Compact and the Trust’s Statement of Values and Behaviours.



Be aware of, comply with and keep up to date with all Trust Policies and Procedures and other communications relevant to the role.



Maintain registration with the appropriate professional body where applicable and comply with the relevant code of conduct and standards of professional practice.



Fully participate in management, clinical and professional supervision sessions relevant to the role, as required by the Trust.



Fully participate in annual appraisal and appraisal reviews.



The post holder may be required to undertake duties not specified in the job description, but which are commensurate with the role and/or band as required by service need.



The post holder may be required to work in different locations as required by service need.



The post holder may be required to work flexible hours as required by service need.



There may be a requirement to change the job description in light of developing service needs.



4. Governance and Risk



As part of the MDT, you will be expected to:



Ensure that the voice of the service user is at the centre of decision making within MHSOP. 



Create an environment in MHSOP in which excellence in clinical care will flourish and everyone sees governance and risk management as their responsibility.



Ensuring that clinical safety is at the centre of MHSOP Service planning, analysis and delivery  





5. Communication



Directly inform and counsel patients/ service users, carers and relatives regarding explanation of procedures, diagnosis, treatment and management of conditions. This will include long term management of conditions consistent with circumstances.

	

Build effective networks with other teams and other organisations, working in collaboration to support efficient patient/ service user care.



Liaise closely and work collaboratively within the clinical/ multi-disciplinary team to ensure good working relationships are in place which maximise benefits to patient/service user care.



Communicate in a way which recognises difference and ensures that people feel included and their individual communication needs are met.



Work in partnership with the Trust, colleagues and patients to promote, educate and support the ongoing development of the role of the Physician Associate as part of the multi-disciplinary team.



Liaise timely with primary, secondary and community care teams about the outcome of clinical appointments and the requirements of patients on going care and treatment needs where appropriate.



6. Research & Development 



Participate in all aspects of clinical governance, including undertaking audits (quality assessment and process improvement) and risk management where necessary. 



Undertake and support Quality Improvement projects within the service.

	

Present research, quality improvement and/ or clinical work at clinical or educational meetings as required.





ENVIRONMENTAL FACTORS



Physical Effort



· Moderate physical effort.

· Equipment - need to use a computer daily for long periods of time and a broad range of clinical equipment



Mental Effort



· Daily Periods of intense focus and concentration and likely to experience frequent interruptions.

· To manage a range of difficult conversations with both patient’s and relatives. 

· Work that entails a moderate level of analysis and interpretation.



Emotional Effort



· Frequent involvement with distressed patient’s and families and difficult emotional situations. 

· Working Conditions - will need to be able to adopt an agile approach to working form ward settings and using hot desking; will need to be mobile. 



The job description is not exhaustive and will be reviewed in the light of changing needs and organisational development. Any changes will be discussed with the post holder who may be required to carry out the duties appropriate to the grade and scope of the post.

		





Health and Safety



It is the duty of all employees of the Trust to ensure that a safe working environment and safe working practices are maintained at all times.  Any specific duties you are required to fulfil as part of the job you are employed to undertake will be detailed as part of your job description.  All employees must comply with the duties imposed on them by the Health and Safety at Work Act 1974, i.e.



· To take responsibility for the Health and Safety of themselves and of other persons who may be affected by their acts or omissions at work.

· To co-operate with their employer as far as is necessary to meet the requirement of the legislation.

· Not to intentionally or recklessly interfere with or misuse anything provided in the interest of health and safety or welfare



These duties apply to all staff whenever and wherever they are engaged on Trust business



Mobility

The person specification for the role will detail the mobility requirements of the post. 

However, employees may be required to work at any of the other sites within the organisation subject to consultation. 



Policies and Procedures

All staff should comply with the Trust’s Policies and Procedures.  It is the employee’s responsibility to ensure that they are aware of the relevant Policies and Procedures for their area of work.  Key Policies and Procedures will be explained as part of local induction arrangements



Safeguarding Children and Adults

The Trust takes the issues of Safeguarding Children and Adults, and addressing domestic violence very seriously.  All employees have a responsibility to support the Trust in its duties by adhering to all relevant national and local policies, procedures, practice guidance and professional codes; promptly reporting any concerns to the appropriate authority in line with safeguarding policy and guidance; attending mandatory training on Safeguarding children and adults; being familiar with individual and the Trust’s requirements under relevant legislation.  



Mental Capacity Act

All clinical staff will be aware of their responsibilities under the Mental capacity Act and will ensure that assessment for Deprivation of Liberty Safeguards is in place for any patient that is deemed to lack capacity to consent to their care and treatment.



Making Every Contact Count

All staff are positively encouraged to contribute to improving health for themselves, their patients, service users and colleagues. This happens when, in everyday contact, the opportunity is taken to raise the subject of choosing better health by stopping smoking, reducing alcohol intake, eating more healthily and becoming more active. The Trust’s Making Every Contact Count programme has further information



Data Protection

In line with national legislation, and the Trust’s policies, you must process all personal data fairly and lawfully, for the specific purpose(s) it was obtained and not disclosed in any way incompatible with such purpose(s) or to any unauthorised persons or organisations, unless a lawful exemption applies.



The post holder must be familiar with and comply with the all Trust Policies on Data Protection, Confidentiality and Information Security and requests for personal information.

The post holder must be familiar with and comply with the Eight Data Protection Principles contained within the Data Protection Act 1998.



Personal Data must be:



· Processed fairly and lawfully

· Processed for specified purposes

· Adequate, relevant and not excessive

· Accurate and kept up-to-date

· Not kept for longer than necessary

· Processed in accordance with the rights of data subjects

· Protected by appropriate security

· Not transferred outside the EEA without adequate protection



		Confidentiality

The Trust attaches the greatest importance to patient confidentiality and to the confidentiality of personal health data, personal data and other data held and processed by the Trust.  All data should be treated as confidential and should only be disclosed on a need-to-know basis. 

 

Some data may be especially sensitive and is the subject of a specific organisation policy, including information relating to the diagnosis, treatment and/or care of patients and service users, as well as individual staff records.  Under no circumstances should any data be divulged or passed on to any third party who is not specifically authorised to receive such data.  In addition, staff must not access personal information unless authorised to do so as part of their role. 





Due to the importance that the organisation attaches to confidentiality, disciplinary action will be considered for any breach of confidentiality.  All members of staff are expected to comply with national legislation and local policy in respect of confidentiality and data protection.



With the increased use of information technology and e-communications, staff should also be aware that safe guards are in place to protect the privacy of individuals when using these mechanism, both inside and outside of work. This includes the use of social media i.e. Facebook, Twitter, Snapchat etc. Where privacy is breached disciplinary action will be considered.



All employees should be mindful of the seven Caldicott principles when dealing with person identifiable information.



1. Justify the purposes of using confidential information

1. Only use it when absolutely necessary

1. Use the minimum that is required

1. Access should be on a strict need to know basis

1. Everyone must understand his or her responsibilities

1. Understand and comply with the law

1. The duty to share information can be as important as the duty to protect patient confidentiality



If there is any doubt whether or not someone has legitimate access to information, always check before you disclose.





		Equality and Diversity

We aim to design and provide services and employment practices that meet the diverse needs of our service users and staff, ensuring that none are placed at a disadvantage over others. You will be expected to take into account the provisions of the Equality Act 2010 to advancing equal opportunity. You must to act in your role to ensure that no one receives less favourable treatment due to their protected characteristics i.e. age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex (gender) or sexual orientation.



In carrying out its functions, you must have due regard to the different needs of different protected equality groups in their area.



		

Infection Control

All employees have a responsibility to protect from infection themselves and other people, whether they be patients, other staff or visitors, as well as making all reasonable effort to reduce or prevent the risk of infection in their working environment. All staff have a duty to make themselves familiar with and comply with Infection Prevention and Control Policies and Procedures, carry out duties required by legislation such as the Health and social care Act 2008 (updated 2015) (and subsequent legislation), and to attend mandatory training relating to infection prevention and control.



		

Counter Fraud

Staff are expected to report any incidences of potential fraud to the Counter Fraud Helpline on 0800 028 40 60. 







Smoking at Work

The Trust has a “Smoke Free Policy”, which applies to:

· All persons present in or on any of the Trust grounds and premises

· All persons travelling in Trust owned vehicles (including lease cars) whilst on official business.

· Privately owned vehicles parked on Trust grounds or when transporting Service Users, Visitors on official Trust business.

· When wearing an NHS uniform.



Electronic Rostering

‘Our Electronic Rostering system is key to ensuring staff are in the right place with the right skills at the right time, to ensure we carry out this responsibility effectively; all LPT staff must adhere to the rostering standards and guidelines set out in the Electronic Rostering Policy, pertaining to their role’.





The post holder may be required to work at any of the other sites within LPT subject to consultation.  LPT has to continually modify and improve its service.  This will inevitably mean that modification of structures and thus job descriptions may prove necessary.  The post holder will be expected to co-operate with changes, which the Chief Executive may wish to introduce, subject to consultation.






		Person Specification

Selection Criteria



Clinical Director, MHSOP



		3. Essential/

Minimum

1. Desirable

		Stage measured at. You must demonstrate the required criteria at all stages indicated



		

		

		Appli-cation form

		Intervi-ew

		Test

		Prese-ntation



		Demonstrates a commitment to the Trust’s Values 

1.1 Compassion

1.2 Trust

1.3 Respect 

1.4 Integrity

		





3

3

3

3

		

		





x

x

x

x

		

		



		Qualifications (Equivalent qualifications will be considered where their equivalency can be demonstrated)



BA/BSc level Degree prior to undertaking Physician Associate program

Postgraduate Diploma/ Master’s Degree in Physician Associate studies from an recognised UK University

Current and valid certification or re-certification awarded by the Physician Associate National Examination

Registration on the Faculty of Physicians Associates Managed Voluntary Register (PAMVR) – post qualification

For USA trained candidates, current and valid certification with the National Commission on Certification for Physician Assistants (NCCPA



Evidence of relevant academic achievements, e.g. prizes, awards, distinctions, publications, presentations etc.

		









3





3









3









             3







             3









             1





















		









X



X





X





X









X









X







x



		





















































x











		

		



		Knowledge and Skills

Ability to take responsibility for the care of patients/ service users under the supervision of a Consultant Psychiatrist

Previous experience of having undertaken a Physicians Associate role in psychiatry/ general healthcare

Demonstrates knowledge of evidence informed practice

Able to evidence sound understanding of the needs of the healthcare sector and needs of patients/ service users

Experience of managing complex workloads in the day to day management of patients / service users

Experience of working in multidisciplinary teams

Knowledge of UK healthcare systems, practices and values and awareness of current issues in the NHS

An awareness of current developments and initiatives in mental healthcare

Able to organise and prioritise own workload to meet deadlines

Capacity to manage time and information effectively

Capacity to operate under pressure whilst maintaining high standards of care and professionalism

Demonstrates understanding of research including awareness of ethical issues

Demonstrates clarity in written/spoken communication and capacity to adapt language to the situation as appropriate e.g. in the event of barriers to understanding





Able to build a rapport, listen, persuade and negotiate when communicating with patients / service users and the multi-disciplinary team

Able to work flexibly to meet the needs of patients/ service users

Demonstrate initiative and resilience in order to cope with change

Ability to pioneer a new role and show resilience in being a part of the development of the role within the Trust to inform positive service change



		



3









1





3





3







3









3



1







1
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3



3
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3
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		Experience (both work and ‘life’ related)  



		Previous experience evidence of working with Multi professional groups. 



Evidence of continuous professional development 



Demonstrates motivation and commitment to providing high quality patient centre care and patient education







		





3







3







3
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X







X





		





















x
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		Personal Attributes



Shows self-discipline and commitment



Has a critical and inquiring approach to work



Credible and able to gain confidence of both staff, patients/service users.



Conscientious, responsible and empathetic to the needs of patients/service users



Team player – with the capacity to take on board the perspectives of others with understanding



Self-motivated, proactive and innovative



Attentive to detail and quality of work



Able to work in accordance with the Staff Compact and Trust Values and Behaviours.



Committed to continual quality and service improvement.



Self-aware and committed to continual professional and personal development. Able to accept and respond positively to feedback from supervision.



Committed to promoting a positive image of people with mental health conditions and learning disabilities.



Committed to promoting a positive image of the psychiatric MHSOP services and the wider Trust.
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		Standard Requirements

Commitment to Equality & Valuing Diversity Principles



Understanding of Confidentiality & Data Protection



Understanding of the service users of the Trust (which  could include lived experience of conditions the Trust deals with or of receiving services relevant to those the Trust provides)



		



3





3





3

		



X





X





X

		



X





X





X

		

		



		Mobility 

Needs own transport or suitable alternative. Dependence on public transport is not suitable for this role

		

		

You must demonstrate how you would meet the stated mobility requirement on your application form





		Other

This post is subject to a satisfactory DBS and OH check and references. 
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