	Ref No.: FOI/2627/SG19046

	Date FOI request received: 10th July 2026

	Date FOI response: 7th August 2026

	REQUEST: 
For the two most recent staff pulse surveys:

1. The survey questions presented to staff.

OUR RESPONSE: 

We do not hold this information, as the Survey is created by NHS England. They can be contacted at: 

NHS England (Leicestershire area team), Fosse House, 6 Smith Way, Grove Park, Enderby, Leicestershire LE19 1SX

2. The aggregated responses for staff employed within Dietetics and Nutrition Services, where disclosure would not identify individual employees.

OUR RESPONSE: 

No breakdown or figures known from Pulse survey at a service level.
3. Response rates for Dietetics and Nutrition Services.

OUR RESPONSE: 

No breakdown or figures known from Pulse survey at a service level.
4. Any summary reports, analyses, dashboards, presentations, action plans, or other documents produced that discuss feedback, engagement, satisfaction, concerns, or recommendations arising from responses from Dietetics and Nutrition Services.

OUR RESPONSE:

No breakdown or figures known from Pulse survey at a service level.
5. For the last five complete financial years, please provide workforce data for Dietetics and Nutrition Services, including:

A. The number of staff employed at the start and end of each year.

B. The number of voluntary leavers during each year.

C. The number of involuntary leavers during each year.

D. The annual staff turnover rate, if calculated by the Trust.

E. The number of vacant posts and vacancy rate, if recorded.

F. The average time taken to fill vacant dietitian posts, if recorded.

G. Any reports or analyses produced regarding recruitment, retention, turnover, workforce shortages, or staff satisfaction within Dietetics and Nutrition Services.

OUR RESPONSE: 

2021/22
2022/23
2023/24
2024/25
2025/26
a.The number of staff employed at the start and end of each year.

72 headcount

58.97 FTE

77 headcount

62.89 FTE

87 headcount

71.38 FTE

92 headcount

75.8 FTE

97 headcount

81.08 FTE

b. The number of voluntary leavers during each year.

12 headcount

4 headcount

9 headcount

11 headcount

10 headcount

c. The number of involuntary leavers during each year. *

0 headcount

0 headcount

0 headcount

0 headcount

0 headcount

d. The annual staff turnover rate, if calculated by the Trust.

16.22%

5.37%

10.98

12.29

10.58%

e. The number of vacant posts and vacancy rate, if recorded.

Not recorded

Not recorded

16.7 FTE

19.1%

7.1 FTE

8.7%

0 FTE

0%

f. The average time taken to fill vacant dietitian posts, if recorded.

Not recorded

g. Any reports or analyses produced regarding recruitment, retention, turnover, workforce shortages, or staff satisfaction within Dietetics and Nutrition Services.

Attached



	Attachments: 
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Purpose of this document

This document relates to the registered Allied Health Professions workforce. It brings together:



An overview for each profession including the vacancy position, the wider context for the profession, a future forecast and the actions that need to be taken.



Contextual workforce data for each profession including EDI data.



A workforce bridge for each profession.



Its primary aim is to guide the Trust’s grow our own activity, ensuring apprenticeship funding is directed to where it is most needed and can have the biggest impact.



It can also be used to support the development of recruitment and retention actions, inform strategy development and help identify and manage risks. 



The information is presented by profession for the whole Trust. Where there are specific issues or challenges at directorate or speciality level, we have tried to identify these in the narrative sections.



Background to the approach

Our workforce planning bridges consists of a table of data and an accompanying waterfall chart. In the spreadsheet version, the numbers in the table can be amended and this changes the chart helping us see the impact of our planned actions. 



The data in these tables is typically based on historic trends projected forwards. However, where we know something is going to change (for example, adding additional posts to the budgeted establishment) this information has also been included.

Background to the Allied Health Professions workforce

Leicestershire Partnership NHS Trust has five Allied Health Professions within its workforce, providing care across all clinical directorates. They are the second largest clinical workforce across Leicestershire Partnership Trust.



The small size of some services mean that vacancy gaps can have a significant impact on service delivery and quality. Nationally there are key professions identified as ‘at risk’ due to recruitment and retention and shortfall – this includes occupational therapy, speech and language therapy and podiatry which are all professions employed by LPT.













Occupational Therapy
Physiotherapy
Dietetics
Podiatry
Speech and Language Therapy





		Current position				

		Currently there are 4.5 FTE vacancies (8%). 
Most dieticians employed by LPT sit in FYPC.LDA, however they work across all directorates.
				

		5-year forecast position				Level of concern

		We are forecasting that in 5 years’ time there will be 5.6 FTE vacancies (9%). This is dependent on:
Recruiting 5 FTE Dieticians per year
A slight reduction in the number of leavers
				

		What is the wider context for this workforce?				

		The NHS Long Term Workforce Plan identifies the current training pipeline is insufficient to meet demand and that by 2031/32, 25-50% of new registrants could complete an apprenticeship rather than the traditional undergraduate route. A new NHS Workforce Plan expected imminently.
Over the last year the number of dieticians applying for jobs with LPT has increased and recruitment of students on placement is very good.
There are several universities in the region offering dietetics courses, including Nottingham, Coventry and Northampton, creating a local supply of registered dieticians to recruit from.
Only 6% of the dietetics workforce are male. 5.4% of the dietetics workforce are currently on maternity leave (compared to 2.6% for all LPT).
				

		Challenges		Actions		

		Recruitment: Candidate attraction has improved over the last year which could be due to fewer jobs being available across the NHS. 		Continue existing approach to attract students on placement to join LPT; Link in with Resourcing Managers for support with recruiting to any hard-to-fill or specialist roles.		

		Retention:  Turnover is at an acceptable level. 		Ongoing monitoring.		

		Grow Our Own: 5 LPT staff are currently undertaking training programmes to become Registered Dieticians, with all 5 due to qualify by 2027/28.		Consider whether there is funding and capacity to support more LPT staff to undertake degree apprenticeship programmes starting from 2027/28 onwards.		



Overview

Dietetics

The actions in place are insufficient to fill our vacancies in the next 5 years, but the vacancy rate is likely to be below the Trust target of 10% 







Workforce Context

Dietetics















What would good look like? Staff from ethnic and cultural minorities reflects the LLR profile.

What would good look like? Vacancies below 10%.





What would good look like? Turnover below 10%.



What would good look like? An even distribution of staff across all age groups.

What would good look like? 50% split between female and male.

What would good look like? Enough posts at each band to enable career progression.



Workforce Planning Bridge

Dietetics
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Establishment at start of period (fte) 59.3


Staff in post at start of period (fte) 54.8


Vacancies at start of period (fte) 4.5


Vacancy rate at start of period (%) 8%


Inputs 26/27 27/28 28/29 29/30 30/31 5 Yr Total


Technical Notes


Establishment growth assumption (%) +0.0% +0.0% +1.0% +1.0% +1.0% - .


Establishment change due to skill mix (fte) 0.0 .


Net establishment change +0.0 +0.0 +0.6 +0.6 +0.6 +1.8 .


Recruitment +5.0 +5.0 +5.0 +5.0 +5.0 +25.0


Assumes a slight improvement on 25/26 recruitment


.


Grow Our Own +2.0 +2.8 +4.8


Assumes no deferrals/withdrawals and no change in FTE


.


Total Joiners +7.0 +7.8 +5.0 +5.0 +5.0 +29.8 .


Leavers - Retirees -2.6 -1.4 -2.2 -0.4 -3.5 -10.1


Forecast retirees based on average retirement age of 60


.


Leavers - Other reasons -3.8 -3.8 -3.8 -3.8 -3.8 -19.0


Assumes a slight improvement on 25/26 leavers


.


Total Leavers -6.4 -5.2 -6.0 -4.2 -7.3 -29.1 .


Net staff in post change +0.6 +2.6 -1.0 +0.8 -2.3 +0.7


Establishment at end of period (fte) 61.1


Staff in post at end of period (fte) 55.4


Vacancies at end of period (fte) 5.6


Vacancy rate at end of period (%) 9%


Key for bridge chart


Filled Posts (Staff in Post)


Vacant Posts 


Gaining Staff


Losing Staff
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