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	REQUEST & RESPONSE: 
I am seeking some information regarding your current recruitment timelines and would be grateful if you could advise on your average number of recruitment days, specifically from the point a candidate formally accepts an offer of employment through to their start date. Ideally, I would like this to be for non-clinical candidates but appreciate if this isn't possible to split down. 

I appreciate that timelines can vary depending on factors such as pre-employment checks, DBS clearance, references, and Occupational Health requirements. However, I would be grateful for any average figures or indicative timescales that you currently use for reporting or workforce planning purposes

 
OUR RESPONSE: The Trust has a target around the period between a job being offered to an employee and their pre-employment checks being completed. The target is set at 37 calendar days, and at a Trust level this has been met consistently since March 2025. Our most recent average number of days (August 2026) was 34.6 days. This is an aggregate figure across all workforces, so includes clinical and non-clinical posts. 

This period does not include the notice period that someone may need to work with their current employer which we do not control, or any time that is required so that a new employee’s start date aligns with the standard Trust start dates, where we start new staff on one of two Mondays in each month.



